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We continually talk about mentoring and the benefits it provides, but what does Mentoring really mean?  
Do you know? The following guidelines are provided for you to begin a mentor-mentee relationship that 
will encourage and develop strong members as well as dedicated new leaders. 
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A mentor is a knowledgeable person who is willing to give her time to explain the policies and procedures 
of Auxiliary programs, provide encouragement and guidance, and is enthusiastic about teaching others. 
She is patient and understands that a new member or a member taking on a new role may be hesitant and 
unsure about her role in the Auxiliary. 
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YouYou could be the reason she renews her membership! 
 
 

BE SURE TO SHARE YOUR MENTORING RESULTS WITH THIS CHAIRMAN !!!! 
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